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Project Description

The Bruce Grey Huron Perth Georgian Triangle Training Board (BGHPGT TB) recently determined the top 50 occupations in its region.  The information identified is excellent and has been very well received by the community but employers continue to describe a gap between the number of jobs available and the number of viable employees available to fill them.  There are many complicated reasons leading to this situation but among the most obvious are the issue of out-migration from rural areas and the fact that many working aged adults lack the necessary Essential Skills to successfully fill the vacant positions.  

This project has been designed primarily for the benefit of the local employer community by enhancing the employability of the potential local labour force in two ways.   By making working age adults, and early school leavers, more aware of the types and numbers of jobs available to them in the region we hope to give them a reason to stay in the community and fill the vacant workplace positions.  This would go a long way towards reducing the out-migration of our working force – a situation that is endemic in rural Ontario and very problematic for employers in this region.  Enhancing the employability of the potential local labour force through knowledge of, and access to, targeted Essential Skills workforce training will create a pool of trained workers within the local communities who have the specific skills employers are looking for. 

This project is designed to help connect local job seekers with the jobs employers are offering.  Knowing what types of jobs are available locally will help people prepare for meaningful careers in their communities and help them identify sectors where their skills and interests align with the needs of local employers.  Some job seekers may not have all the skills necessary to be employable - either because they left school early or happen to lack the Essential Skills for a particular type of job.  Whether it is a lack of basic or workplace-specific skills, this project will provide them with a link to local agencies where they can access the type of focused, employment-related upgrading needed to meet employers’ needs and expectations.

