
PROJECT UPDATES

Building Our Capacity for Excellence

Well, another exciting Centra experience for the Native
literacy field has come to an end. On October 12th Alesia
Boyer and Janice Gamble wrapped up our Centra 2007
project with an amazing session on creating workforce
curriculum from what’s on your shelves and field research
from local employers. The 2-hour session was threatened
to be postponed because we experienced so much
technical difficulty. With the support of Michelle Eady and
Linda Wright who are so well versed with online learning
and with Internet connections for Alesia and Janice
recovered just in time we got through the session and it
was very well received. Evaluations were extremely
positive. Check it out through the Centra archived public
recordings at your leisure (whatever that is in literacy!) if
you were unable to attend the live session, or if you were
at the live session but couldn’t hear very well. That was
one of our issues that day.

As I mentioned, that session wrapped up the 2007 ONLC
project on Building Our Capacity for Excellence in the
Native stream. There were three sessions in all: June 1st

with Hazel Jordan who helped us think outside the box
when we need to recruit learners, followed by the
incredible Theresa Sims who helped us gain a better

appreciation for the employment barriers and strategies
we can use with Aboriginal learners. All sessions are
archived on Centra public recordings and are well worth
taking the time to check out. If you are uncertain about
accessing Centra recordings, call the ONLC to ask how
to do it. 1-800-971-2255. If you have any questions
about the session content, I would be glad to try and
answer your questions. Email me at info@pnlp.org

I thoroughly enjoyed mentoring three new presenters who
have offered to be co-presenters in the future, should
there be opportunities. This series gave us the chance to
celebrate what we do well in Native literacy and had very
positive results. I’d like to thank the ONLC and the Native
literacy stream for this opportunity and look forward to
what is next on the training agenda.

Pat Powell-Owen

Prizes for Centra participants!
Congratulations to the three winners of the $100.00
vouchers that were drawn for at the Sept. 14th and Oct.
12th Centra training events. The winners are: (drum roll
please) Sioux Lookout , Six Nations and Fort Erie!

Once again, congratulations to the winners!



Native Family Literacy Project
Update

The working group is just wrapping up its work on the
Native Family Literacy project. Finishing touches are
being made on the eight module package and the final
draft version should be ready to go out to our volunteer
piloting sites before Christmas.

We have contacted the seven programs who originally
expressed interest in being pilot sites and an eighth one
that just talked to us about it recently. Once we have
received confirmation that they are still interested in being
pilot sites, we will let all the programs know who is
involved.

If any other programs are interested in being a pilot site
during January and February 2008 they can contact the
ONLC office.

The project’s Evaluator has created two evaluation forms
for pilot sites to use. One is for the parent/learners and
the other for the facilitator or practitioner who is teaching
the course.

Final comments, suggestions for improvement and
completed evaluation forms will be sent to the ONLC
office at the end of February to give staff enough time to
collate results, make final changes to the program
materials and prepare the final report.

Once the final changes are made, ONLC will send the
final program out to all Native LBS programs and will
make it available to other interested parties as well.

Respectfully submitted by

Marnie McIntosh

Distance Essential Skills Training
The fall has been a busy time for the council as our online
fall course schedule got up and running using the new 7.5
Centra hosted by Contact North/ Contact Nord. We are
excited about the upgraded platform and the benefits it

will add to the online portion of the Essential Skills
course.

We are currently developing the course and are on target
to pilot the course in January. Exact dates will be
confirmed and an email sent out to agencies with details
about the course. Expect to see it in your inbox in the
New Year!

We will also be offering a daytime writing course and an
evening math course that are both at a PreGED level.
These will be delivered using Centra and can be signed
up for using our website www.siouxhudsonliteracy.com or
by calling us at 866-550-0697.

Happy Holidays from the staff at
Sioux Hudson Literacy Council.

Linda Wright

ESSENTIAL SKILLS AND ONLC
MEMBERS

As a literacy practitioner in the ONLC membership you
probably received a call from me some time last month. I
was asking where adult literacy practitioners in the Native
stream are at with implementing Essential Skills into their
programming. For those of you with whom I spoke
personally I want to thank you for your input and your
time. Also, your commitment to adult literacy was noted in
these conversations.

From your responses to this survey I was able to glean
important information to help in the next stage of the
partnership program which involves the Ontario Native
Literacy Coalition (ONLC), Ontario Association of Adult
and Continuing Education School Board Administrators
(CESBA), Community Literacy Ontario (CLO) and is
being lead by the College Sector Committee for Adult
Upgrading (CSC).

Currently, representatives from each of the partnership
members are working together to develop a handbook for
adult literacy practitioners as an introduction to Essential
Skills which is intended to aid practitioners in
implementing Essential Skills in their programming.

Because of my previous experience working as a
practitioner in the Native stream, I was asked to offer a
Native stream perspective for this project. Although it is
still early days, I can tell you that I have been impressed
with the high degree of openness, the general mutual
respect, and a wealth of creative intelligence of the other
members of the Partnership Working Group, as we are



called. I hope to be working with Darlene King from
Nbaakaawin Kwe: Native Women’s Learning Centre in
Toronto to better provide a culture-sensitive perspective
to the workbook.

Currently, we are contacting some practitioners and
asking for their narratives on best practices in
implementing Essential Skills, which we will be including
in the workbook.

We are planning to bring the workbook to you in the
spring of 2008. Look forward to it.

Nida Doherty

CIPMS Update
As most of you know, the LBS field has been moving
slowly towards an overall performance management
system for the past 6 or 7 years.

The Information Management System (IMS) was one of
the first pieces that was put in place. The Learner
Satisfaction survey was another part of the plan
introduced a bit later and the more recent program
monitoring guidelines and program visit reports are
another piece of the pie.

All streams in Ontario agree that practitioner training is a
key component of getting CIPMS up and running and
ONLC is very happy that there is also agreement that the
message has to be consistent across the province and
across streams.

Community Literacy of Ontario (CLO) received funding to
develop the overall core CIPMS training for Ontario.
ONLC, with CLO and the other three coalitions, has been
part of MTCU’s CIPMS Working Group from the
beginning with the expectation that we would each adapt
the final CIPMS training it to meet the needs of our
different communities.

A year ago, well before this round of projects began, we
asked programs how they would like to have this training
delivered and the overwhelming majority responded that
a face to face meeting.

ONLC had hoped to provide the training this fall but since
the base material is not yet available it will now be
sometime in the spring. We had originally planned to
hold four regional training events but we are now
considering having one full-provincial event. We will let
you know as soon as a location and date have been
confirmed.

So what is LSA all about?

We know there is some confusion about Learner Skill
Attainment (LSA) and where it fits in. LSA is one part of
the draft CIPMS measures but because it is such a large
and important part it is often referred to as a separate
thing and it will have its own training component.

Currently we report on learner skill attainment using the
five LBS learner levels, but the assessment results we
use are based on a wide variety of assessment tools.
The new LSA framework will give us a more reliable and
consistent way to assess learner progress, both for lower
and higher level learners.

It will be very practical and will describe what a learner is
able to do or where a learner is able to go at the
completion of their training. This should be easier for the
learners to understand and will also work for other key
Employment Ontario stakeholders like Apprenticeship,
Job Connect and Ontario Works by clearly linking our
LBS training to the models they use.

When the new framework is ready it will look at reading
text, document use and numeracy skills for five (5) goal
paths. The current goal of Further Education will be
divided into secondary school credit study and
postsecondary education. Employment stays but
Apprenticeship will be added and Foundations for
Independence is the new term for the goal of
Independence.

Identifying core skills for all five transition paths and
creating appropriate assessment tools is proving to be a
much bigger task than they originally thought it would be,
so in the short term nothing will change but eventually
these tools will be ready for the field.

The thing to remember is that the ONLC will stay actively
involved in the process to make sure the final product
meets the needs of our field and we’ll continue to keep
you informed as the work progresses.

Marnie McIntosh





the services and support needed to succeed in today’s
job market.

A Resource Kit will be produced as a practical tool
containing a wide variety of resources, tips, and best
practices designed to expand the capacity of participants
to provide excellent customer service to Aboriginal
clients. Training on its use at a series of regional training
workshops, will be open to all organizations in the EO
service delivery network, with preference being given to
those who work closely with and/or refer clients to, LBS
programs.

In addition to the training on resource use, the workshops
will provide participants from a cross-section of EO
service delivery agencies with the opportunity to learn,
share and talk together about their organizations,
services and challenges. This will help them understand
more about what other partners do, and the services &
programs they offer, and will put each participant in a
better position to see the ‘big picture’ and their place in it.
This, in turn will give participants a greater stake in
seeing EO survive and prosper as a truly integrated
employment and training system with a referral protocol
that work for everyone involved.

Any EO organizations not attending the trainings will
receive a Resource Kit CD and ONLC, in its ongoing
commitment to make www.onlc.ca a one-stop location for
information on Native learners and literacy development,
will post the materials on its website where anyone can
access it at any time.

The ONLC should hear about this project by the middle of
December.

Federal Projects – Office of Literacy & Essential
Skills (OLES)

The next three projects are in no particular order
1. RAVES Project “Respecting Aboriginal Values
through Essential Skills” – In and For the Work
place.”
This project will define why essential skills have been part
of the Aboriginal heritage and values for thousands of
years. The curriculum will be designed with Aboriginal
content and cultural teachings and input will be sought
from across Canada.

RAVES will provide opportunities for learners to explore
the meaning and importance of essential skills in
significant aspects of their lives and in the workplace.
Work Plans will be designed to allow individuals to place

themselves in situations where each of the nine essential
skills will be identified, analyzed and applied.

Essential Skills practitioners will guide learners to identify
the essential skills needed to accomplish the tasks in a
real or imagined workplace. They will elaborate on how
they can improve these skills and why raising their
knowledge level is necessary. The exercises will build
needed understanding and open individuals to the
acceptance of gaining essential skills.

The RAVES Project is original because it defines and
provides experiences with the nine essential skills in and
out of the workplace using traditional teachings and
encourages individuals to apply these skills to their own
lives.

This project, relationship, partnerships and learning
opportunities will provide employers with motivated
employees and deliver higher skills from potential future
employees resulting in higher productivity and increased
profitability.

Essential Skills practitioners will receive professional
development to properly guide learners through the
process of understanding and using the RAVES
curriculum.

The RAVES project is a Native based teaching tool for
use in educational and workplace environments. This
additional educational tool and resource will culturally
demonstrate the values of essential skills and promote
increased learning to build Canada’s Knowledge
Advantage within Aboriginal communities.
2. Aboriginal Labour Force Development in Ontario:
A Collaborative Approach
The Workforce Connex forums created opportunities, at
the provincial level for private and public sector
organizations to discuss issues related to Aboriginal entry
into the skilled trades and apprenticeship programs. This
proposal builds on the Connex concept by moving it down
to the local and regional level and expanding the area
under discussion to include all employment opportunities
for Aboriginal Canadians in Ontario.

From their experience working with Aboriginal Canadians,
literacy and essential skills providers and Aboriginal
Human Resource Development Agreement (AHRDA)
holders know that, for a wide variety of reasons, a
percentage of the Aboriginal population are not in a
position to get a Grade 12 diploma or GED, the pre-
requisites for most apprenticeship positions. For many of
these clients the route to meaningful employment will







PROGRAM UPDATES

The Aamjiwnaang Alternative and Continuing Education
program learners, staff and volunteers wish to extend a
"Seasons Greetings" to the O.N.L.C. staff and all Native
Literacy Program learners, staff and volunteers
throughout Ontario. We look forward to working towards
common goals together in the new year to come.

Chi-miigwech!!

FIRST NATIONS TEACHINGS
AND STORIES

The ONLC devotes a section of each newsletter to Native
Teachings and stories to help share the Culture and
beliefs.

Please feel free to share this with your learners and if you
have any submissions in the future, do not hesitate to
contact us.

Mohawk Word Set
English Mohawk

One Enhskat

Two Tekeni

Three Ahsen

Four Kaye:ri

Five Wisk

Man Ron:kwe

Woman Yakon:kwe

Dog Erhar

Sun Karahkwa

Moon Ehnita

When The Sun Rises
When the sun rises… you’re still not here
Another lonely empty day ahead of me
When the sun rises… I want to stay in bed
Because thoughts of you flood my head
When the sunsets… I’m still alone
Another night spent missing you
When the sunsets…
I think about the things I did wrong
To make you stay away so long
When the stars come out… I make my
Wish
The same wish as every other night
When the stars come out…
Another wish that won’t come true
My only wish is you
When the sun rises…You’re still not there

Sheila Howe
Native’s Women’s Resource Centre of Toronto

Wishing you, your program
participants and families a safe
and restful Christmas and the
best of health and prosperity in

2008.

The Learners, Board of Directors and Staff of
the Peterborough Native Learning Program.



Water Ohne:ka

White Kenra:ken

Yellow Otsinekwar

Red Onekwenhtara

Black Kahòn:tsi

Eat Raeks

See Ratkahthos

Hear Rahron:kas

Sing Raterennotha'

Leave Rahtentyes

** Taken from Native Languages website

The Medicine Wheel And Health
Robert Pruitt

The Medicine Wheel is a symbol of ALL creation and the
cycles of life. The circular shape of the wheel represents
the earth, the sun, the moon, the cycles of life, the
seasons, the four cardinal directions and the four sacred
colours, and the four races of man. Movement around the
perimeter of the Medicine Wheel is in a clockwise
direction in keeping with the rotation path of the earth. At
the center of the circle is the Creator, who sits in perfect
balance. The Medicine Wheel symbolizes the individual
journey we each must take to find our own path.
The Teachings of the Medicine Wheel
The Medicine Wheel teaches us the four directions and
what they represent. The east is the direction of birth and
rebirth. It is also the direction from which light comes into
the world, and so symbolizes guidance and leadership.
The south is the direction at which the sun is at its highest
point, and represents youth and innocence. The south
also represents summer, which is symbolic of fullness,
physical strength and vigor. It is a time when people work
to prepare for fall.

Symbolically, the south represents a time for preparing
for the future. Additionally the south represents
generosity and sensitivity to the feelings of others. The
west is the direction from which darkness comes, and so
is the place of the unknown, of dreams and of
introspection. The greatest lesson to be learned from the
teaching of the west is to accept ourselves as we really

are, as spiritual and physical beings. The north
represents winter and is the true place of wisdom.

Another teaching of the Medicine Wheel is the four
symbolic races on earth: white, red, yellow, and black.
Each race has its own gifts that they contribute. The north
is white, who brings with them mobility. The colour to the
east is red, representing the world’s Aboriginal peoples.
The contribution of the Aboriginal peoples is the
knowledge of vision. At the south is yellow, who
contribute the gift of time. The colour of the west is black,
who contribute the gift of reason. All races are a part of
the same human family, as brothers and sisters living on
the same earth. The Medicine Wheel embodies the
harmony with which they are to abide by. Harmony is
achieved by becoming aware of each others’ cultures and
practices, by not imposing one’s culture and practices on
another, and by sharing cultural ways with others. The
races are symbolically represented in a circular format
which implies that all races are equal in the eyes of the
Creator, such that there is not one dominating race.

In addition to the teachings of the four directions and
races, the Medicine Wheel also teaches us about the four
elements: fire, earth, wind, and water. Each of these
elements is distinct and powerful. The Medicine Wheel
also represents the four sacred plants: sweetgrass,
tobacco, sage, and cedar. These plants are gifts from the
creator and help keep individuals in physical, mental,
emotional and spiritual balance. These are the aspects of
human nature which must be developed equally to
ensure that an individual is healthy and well balanced
Medicine Wheel: A Framework for Holistic Health and
Well-Being
Teachings from the Medicine Wheel provide a conceptual
framework for understanding aboriginal health and for
facilitating the changes required to improve and maintain
that health. This framework incorporates three
interrelated concepts: the life cycle, holistic health and
continuum of care
The Life Cycle
The life cycle explains life through the passage of stages,
including infancy and childhood, youth, adulthood and
senior years. These stages of life are celebrated and
correspond to the four directions, four seasons, and the
four elements of the environment. The life cycle
incorporates all members of the community, all at
different stages of their lives. Each individual has a gift to
bring and a role to play in the community. In a healthy
and sustainable community, each member is able to
share his or her gifts and assumed responsibilities.



Infants and children bring joy, love, curiosity and sharing
to their families. This is a time for bonding, learning and
nurturing during the child’s formative years. The eastern
direction represents peace and light and celebrating
infants and children, in the same way as a new day or a
new season is welcomed. Youth and young adults bring
enthusiasm for life in the preparation for maturity. This is
a time of choice among many paths in search for
meaning and understanding. The southern direction
represents this growth. Adults bring love, hope, care, and
teaching. They have the responsibility to provide for
children, themselves and their extended families to live a
good life. As role models they make clear the vision for
future generations. The western direction represents
introspection or looking into one’s spirit. Elder’s bring
wisdom, love and spiritual understanding in their roles as
healers, counselors, guides and keepers of the aboriginal
teachings and ceremonies. The northern direction
represents spiritual strength, purity and wisdom.
Holistic Health
Holistic health incorporates the physical, mental,
emotional and spiritual needs of the individual, family and
community
Continuum of Care
The continuum of care, or healing continuum,
incorporates health promotion, prevention,
treatment/curative programs and services, and
rehabilitation. Promotion encourages individuals, families
and communities to enjoy a healthy balanced life. It
includes sharing information, increasing awareness of
health and determinants of health, and building social
networks to support self determination and self-reliance.
Prevention Activities address one or a group of health
conditions experienced by individuals, families and
communities. These activities include health education,
screening and immunization, risk education (such as
weight management programs), counseling and crisis
management. Treatment and curative services are active
interventions to address specific health conditions.
Included are diagnosing, treating and curing a person
experiencing ill health. Rehabilitation activities assist
individuals, families and communities to become fully
functional and maintain a high level of wellness. They
include after-care, supportive care and on-going
monitoring after the initial condition has been identified
and treated These three complimentary concepts – life
cycle, holistic health and continuum of care– are
interrelated. Health is addressed throughout the life cycle
of an individual, in a holistic way, within a continuum of
care

** Taken from Accenture website

How Fire Came to the Six Nations
(Mohawk)

Three Arrows was a boy of the Mohawk tribe. Although
he had not yet seen fourteen winters he was already
known among the Iroquois for his skill and daring. His
arrows sped true to their mark. His name was given him
when with three bone-tipped arrows he brought down
three flying wild geese from the same flock.

He could travel in the forest as softly as the south wind
and he was a skillful hunter, but he never killed a bird or
animal unless his clan needed food. He was well-versed
in woodcraft, fleet of foot, and a clever wrestler. His
people said, 'Soon he will be a chief like his father.'

The sun shone strong in the heart of Three Arrows,
because soon he would have to meet the test of strength
and endurance through which the boys of his clan
attained manhood. He had no fear of the outcome of the
dream fast which was so soon to take.

His father was a great chief and a good man, and the
boy's life had been patterned after that of his father.
When the grass was knee-high, Three Arrows left his
village with his father.

They climbed to a sacred place in the mountains. They
found a narrow cave at the back of a little plateau. Here
Three Arrows decided to live for his few days of prayer
and vigil. He was not permitted to eat anything during the
days and nights of his dream fast.

He had no weapons, and his only clothing was a
breechclout and moccasins. His father left the boy with
the promise that he would visit him each day that the
ceremony lasted, at dawn.

Three Arrows prayed to the Great Spirit. He begged that
soon his clan spirit would appear in a dream and tell him
what his guardian animal or bird was to be. When he
knew this, he would adopt that bird or animal as his
special guardian for the rest of his life.

When the dream came he would be free to return to his
people, his dream fast successfully achieved. For five
suns Three Arrows spent his days and nights on the



rocky plateau, only climbing down to the little spring for
water after each sunset. His heart was filled with a dark
cloud because that morning his father had sadly warned
him that the next day, the sixth sun, he must return to his
village even if no dream had come to him in the night.

This meant returning to his people in disgrace without the
chance of taking another dream fast. That night Tree
Arrows, weak from hunger and weary from ceaseless
watch, cried out to the Great Mystery.

'O Great Spirit, have pity on him who stands humbly
before Thee. Let his clan spirit or a sign from beyond the
thunderbird come to him before tomorrow's sunrise, if it
be Thy will.' As he prayed, the wind suddenly veered
from east to north. This cheered Three Arrows because
the wind was now the wind of the great bear, and the
bear was the totem of his clan. When he entered the
cavern he smelled for the first time the unmistakable odor
of a bear: this was strong medicine.

He crouched at the opening of the cave, too excited to lie
down although his tired body craved rest. As he gazed
out into the night he heard the rumble of thunder, saw the
lightning flash, and felt the fierce breath of the wind from
the north.

Suddenly a vision came to him, and a gigantic bear stood
beside him in the cave. Then Three Arrows heard it say,
'Listen well, Mohawk. Your clan spirit has heard your
prayer. Tonight you will learn a great mystery which will
bring help and gladness to all your people.'

A terrible clash of thunder brought the dazed boy to his
feet as the bear disappeared. He looked from the cave
just as a streak of lightning flashed across the sky in the
form of a blazing arrow. Was this the sign from the
thunderbird ? Suddenly the air was filled with a fearful
sound. A shrill shrieking came from the ledge just above
the cave. It sounded as though mountain lions fought in
the storm; yet Three Arrows felt no fear as he climbed
toward the ledge.

As his keen eyes grew accustomed to the dim light he
saw that the force of the wind was causing two young
balsam trees to rub violently against each other. The
strange noise was caused by friction, and as he listened
and watched fear filled his heart, for, from where the two
trees rubbed together a flash of lightning show smoke.
Fascinated, he watched until flickers of flames followed
the smoke.

He had never seen fire of any kind at close range nor had
any of his people. He scrambled down to the cave and
covered his eyes in dread of this strange magic. Then he

smelt bear again and he thought of his vision, his clan
spirit, the bear, and its message. This was the mystery
which he was to reveal to his people. The blazing arrow
in the sky was to be his totem, and his new name -
Blazing Arrow.

At daybreak, Blazing Arrow climbed onto the ledge and
broke two dried sticks from what remained of one of the
balsams. He rubbed them violently together, but nothing
happened. 'The magic is too powerful for me,' he thought.
Then a picture of his clan and village formed in his mind,
and he patiently rubbed the hot sticks together again.

His will power took the place of his tired muscles. Soon a
little wisp of smoke greeted his renewed efforts, then
came a bright spark on one of the sticks. Blazing Arrow
waved it as he had seen the fiery arrow wave in the night
sky. A resinous blister on the stick glowed, then flamed -
fire had come to the Six Nations!

** Taken from First Peoples website

'Twas the Night Before
Ojibwe Christmas

By
Tara Prindle

'Twas the night before Niibaa-anama’egiizhigad, when all
through the wiigiwaam
Not an awakaan was stirring, not even a
waawaabiganoojiinh;
The moccasins were hung by the smoke hole with care,
In hopes that Miigiwe Miskwaa Gichi Inini soon would be
there;
The abinoojiinhyag were nestled all snug in their
nibaaganan,
While visions of ziinzibaakwad danced in their
nishttigwaan;
And nimaama in her moshwens, and I in my
makadewindibe,
Had just settled down for a long biiboon zhiibaangwashi,
When outside the wiigiwaam there arose such a clatter,
I sprang from the nibaagan to see what was the matter.
Away to the waasechigan I flew like inaabiwin,


